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Abstract
The aim of this study was to discover the relationship between perceived coaching behavior and achievement motivation in 
football players. 123 male football players (Xage= 20.16±2.96) voluntarily participated to the research. As the data collection
tools, personal information form, Leadership Scale for Sport and Achievement Motivation Scale for Sport were used. The data 
was analyzed by descriptive statistics, Spearman’s correlation and Mann Whitney U test in SPSS 17 program. The results showed 
that level of education positively and significantly correlated with motive to approach success (r=.179, p<0.05). It was also found
that power motive significantly correlated with training and instruction behavior (r=.198, p<0.05) and positive feedback behavior
(r=.194, p<0.05).The score of perceived leadership behaviors was dived into two categories (low and high score groups) in order 
to discover whether there is a difference between the high and low score groups with regard to achievement motivation score. 
Results of Mann Whitney U test indicated a significant difference in motive to avoid failure between the high and low score 
groups of training and instruction behavior, democratic behavior and social support behavior. The results suggest that there is a 
relationship between coaching behaviors and achievement motivation in football players
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1. Introduction
Athletes’ environments can alter their behaviours. Parents, teammates, sport fans, media, sport coaches etc. 
havean effective impact on athletes’ behaviours. According to Ehsani et al., (2012), one of the most important 
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factors that could affect athletes is sport coach. Athletes interact with their coach in every training session and 
competition.  Moreover, a sport coach could be a role model for the athlete and is also one of the people who can 
affect athletes outside of the sport context too. Their behaviours and feedbacks to an athlete could also determine 
how the athlete will behave in his/her daily life. For example, it is stated that undesirable coaching behaviours could 
result in negative outcomes related to sport satisfaction and burnout (Fraser-Thomas &Côté, 2009; Gould, Udry, 
Tuffey, &Loehr, 1996).
Researches in leadership field started in the 1930s and continued with behavioural approach in the 1950s. During 
the recent decades, leadership styles of coaches in sport environments have frequently applied leadership patterns 
and instruments to measure leadership styles in organizations. For example, some researchers such as Smoll and 
Smith (1989) and Chelladuraiand Saleh (1980) tried to explain leadership models in sport context (Ehsani et al., 
2012).  Chelladurai and Saleh (1980) developed Leadership Scale for Sport (LSS) for the purpose of measuring 
leadership in leadership research in sport. This scale measures five dimensions of sport coaches’ leadership
behaviours which are training and instruction, social support, positive feedback, autocratic style and democratic 
style(Ehsani et al., 2012). Most of the researchers tried to determine the important factors which could be related to 
these coaching behaviours. Some of the factors which were examined regarding their relationship with sport coaches 
OHDGHUVKLSEHKDYLRXUVDUHFRPPXQLFDWLRQVNLOOV6DUÕ6R\HUDQG<L÷LWHU, bDVLFSV\FKRORJLFDOQHHGV6DUÕHW
al., 2012), intrinsic motivation (Amorose&Horn, 2000; Hollembeak&Amorose, 2005), need satisfaction 
(Reinboth, Duda& Ntoumanis, 2004), burnout and anxiety (Vealey et al., 1998; Baker, Côté, & Hawes, 2000), skill 
development (Alfermann, Lee &Würth, 2005), player satisfaction (Khalaj, Khabiri, &Sajjadi, 2011, Bahrami, 
Zardoshtian, &Jourkesh, 2011). Researchers also tried to determine effect of sports coaches’ feedback behaviourson 
intrinsic motivation and satisfaction in elite athletes (Minoo, Nasser and Misagh, 2014).
Achievement motivation could be defined as individuals’s need to meet realistic goals, receive positive feedback 
and experience the sense of accomplishment. However some individuals are motivated to avoid failure instead of 
trying to succeed in a given task. Achievement motivation is also one of the factors that can change depending on 
the behaviours of the sport coach. As it has been revealed by the relevant literature explained above that sport 
coaches’ leadership behaviours could have an effect on various factors which are the determinants of athletic 
performance. From this point of view, the aim of this study was to discover the relationship between perceived 
coaching behaviour and achievement motivation in Turkish football players. Especially we aimed to reveal whether 
athletes’ perception of their coaches’ leadership behaviours has an effect on their achievement motivation.
2. Method
2.1. Participants
123 male football players (Xage= 20.16±2.96) voluntarily participated to the research. Convenience sampling 
method was used to select the participants. Participants football experience was 7,77±3,52 years and the length of 
working with their sport coach was 2,53±1,45 years. 
2.2. Data collection tools
Information regarding the athletes’ demographic characteristics were obtained by a personal information form 
with 7 questions. Also Leadership Scale for Sport and Achievement Motivation Scale for Sport were used.
Leadership Scale for Sport was developed by Saleh’s (1980). The scale assesses the athletes’ perceptions of their 
coaches’ leadership behaviours. This scale has 40 items with five dimensions of leadership behaviour. These sub-
dimensions are; training and instruction behaviour (13 items), democratic behaviour (9 items), autocratic behaviour 
(5 items), social support behaviour (8 items), and positive feedback behaviour (5 items). Participants answer on a 5-
point scale ranging from 1 (never) to 5 (always). The mean score for sub-dimension represents the relevant 
behaviour of sports coaches.Languageadaptation of Leadership Scale for Sport into Turkish was made by Toros and 
Tiryaki (2006).
Achievement Motivation Scale was developed by Willis (1982). Language adaptation of the scale into Turkish was 
made by Tiryaki and Gödelek (1997). The scale has three subscales which are; power motive (12 items), motive to 
approach success (17 items) and motive to avoid failure (11 items). There are 30 items with 3 subscales and each 
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item is answered on a 5-point scale ranging from 1 (never) to 5 (always).
2.3. Data analysis
The data was analysed by descriptive statistics, Spearman’s correlation and Mann Whitney U test in SPSS 17 
program. Level of significance was determined to be 0,05. Spearman’s correlation was used to determine the 
relationship between achievement motivation and leadership behaviours. Mann Whitney U test was used to 
determine the differences between high score and lowscore groupscreated according to the scores of Leadership 
Scale for Sport. Minimum score that can be obtained from this scale is 1 and maximum score was 5. Therefore 0 to 
2 points score was set as low score and 3 to 5 score was set as high score groups. Athletes who obtained 2,1 to 2,99 
was evaluated as middle group, therefore they were not assigned  to any group.
3. Results
Correlation results between achievement motivation and leadership behaviours can be seen on Table 1.
Table 1. Correlation results between achievement motivation and leadership behaviours
Power Motive Motive to Approach Success Motive Avoid Failure
Age
r 0,012 0,109 -0,06
p 0,899 0,232 0,513
Experience
r 0,081 0,1 -0,166
p 0,392 0,286 0,077
Level education
r 0,149 ,179* -0,023
p 0,099 0,047 0,805
Training and instruction
r ,198* 0,106 -0,102
p 0,028 0,243 0,26
Democratic behaviour
r 0,098 0,086 -0,066
P 0,281 0,343 0,465
Autocratic behaviour
r 0,028 0,051 -0,018
p 0,762 0,576 0,844
Social support
r 0,148 0,109 -0,108
p 0,103 0,23 0,235
Positive feedback
r ,194* 0,13 -0,052
P 0,031 0,151 0,568
*p<0,05
Results showed that athletes’ level of education positively and significantly correlated with motive to approach 
success (r=.179, p<0.05). It was also found that power motive significantly correlated with training and instruction 
behaviour (r=.198, p<0.05) and positive feedback behaviour (r=.194, p<0.05).
Table 2. The difference between the athletes with high and low perception of democratic coaching behaviour
Democratic Behaviour Groups N Mean Rank Sum of Ranks Z p
Power Motive Low score 18 44,94 809 -,360 ,719
High score 75 47,49 3562
Approach Success Low score 18 49,83 897 -,496 ,620
High score 75 46,32 3474
Avoid Failure Low score 18 59,39 1069 -2,170 ,030
Highscore 75 44,03 3302
Results showed that there was not a significant difference between high and low perception of democratic 
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behaviour groups for power motive (Z= -,360; p>0,05), approach success (Z=-,496; p>0,05). There was a significant 
difference for avoid failure (Z=-2,170; p<0,05).
Table 3. The difference between the athletes with high and low perception of training and instruction behaviour
Training and 
Instruction Behaviour N Mean Rank Sum of Ranks Z P
Power Motive
Low score 17 48 816
-,390 ,696
High score 83 51,01 4234
Aproach Success
Low score 17 54,09 919,5
-,560 ,575
High score 83 49,77 4130,5
Avoid Failure
Low score 17 66,82 1136
-2,550 ,011
High score 83 47,16 3914
Results showed that there was not a significant difference between high and low perception of training and 
instruction behaviours for power motive (Z=-,390; p>0,05), approach success (Z=,575; p>0,05). There was a 
significant difference for avoid failure (Z=-2,550; p<0,05).
Table 4.The difference between the athletes with high and low perception of social support behaviour
Social Support 
Behaviour N Mean Rank Sum of Ranks Z p
Power Motive
Low score 20 47,7 954
-,563 ,573
High score 81 51,81 4197
Approach Success
Low score 20 52,43 1048,5
-,243 ,808
High score 81 50,65 4102,5
Avoid Failure
Low score 20 64,8 1296
-2,354 ,019
High score 81 47,59 3855
Results showed that there was not a significant difference between high and low perception of social support 
behaviour for power motive (Z=-,563; p>0,05), approach success (Z=-,243; p>0,05). There was a significant 
difference for avoid failure (Z=-2,354; p<0,05).
4. Discussion
Within the field of social psychology, many researches have been conducted in the last decades to reveal the 
dynamics that occur in a group structure (Keshtan et al., 2010). Leadership styles of sport coaches shape the 
environment in which athletes carry out their responsibilities, therefore, it could be said thatleadership styles could 
DIIHFW DWKOHWHV 6DUÕ 6R\HU DQG <L÷LWHU  5HVearchers tried to identify the socialpsychological factors that 
could affect athletes’ motivation (Ntoumanis, Vazou, &Duda, 2007; Mageau&Vallerand, 2003). For example 
coaching behaviour is as one of the social factors and it could lead to a change in the motivation of the athletes 
(Ryan, 1982). Coaches have great influence on their teams, and the coach’s leadership styles and behaviours have a 
great effect on the performance of their athletes (Ramzaninezhad&Keshtan, 2009, s111).
Our findings showed that that power motive significantly correlated with training and instruction behaviour and 
positive feedback behaviour. It could be said that power motive,which is a sub-dimension of achievement 
motivation, is related to training and instruction behaviour and positive feedback behaviour.
Furthermore, results of Mann Whitney U test showed that athletes who perceived their coaches to show less 
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democratic, training and instruction and social support behaviours reported higher avoid failure score. Considering 
this result it could be said that democratic behaviour, training and instruction behaviour and social support 
behaviour could be used more often by sport coaches. It seems that, in this way, athletes do not avoid failing and 
they could try to make more effort to be successful. Relevant literature also suggests that democratic behaviour, 
training and instruction behaviour and social support behaviour of the sport coaches are beneficial (Amorose&
Horn, 2000; Hollembeak&Amorose, 2005; Vallerand, 2007; Amorose&Anderson-%XWFKHU  %DULü&Bucik 
2009).
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